MINUTES OF THE BRO TAF LMC SESSIONAL GPs SUBCOMMITTEE, HELD ON 

TUESDAY 13 APRIL 2021 VIA ZOOM VIDEOCONFERENCING
	Attendees:

Dr Bethan Roberts

Dr Avkash Jain

Dr Matthew Whitcombe
Bhupa Patel
Dr Peter Brooks
Dr Nimish Shah

Mrs Ali Cole 

Apologies:

Dr Sabahat Ahmed

Dr Daniel Herbert

	Chair
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	Item No

	Discussion
	Action

	1
	Welcome and Apologies:

The Chair welcomed all to the meeting and in particular Dr Nimish Shah, who would be invited to attend all future meetings with the intention of formalising links with the national Sessional GP lead and the LMC. Apologies were also accepted. 

	

	2


	Declarations of Interest:

No new declarations of interest were made.

	

	3


	Minutes of Previous Meeting:

The minutes of the previous meeting were reviewed and accepted as a true record. 

	

	4


	Matters Arising:

a.
COVID Bonus Payment
Dr Bethan Roberts advised that Welsh Govt had released some FAQs on the £735 bonus payment awarded to NHS Wales employees, however these were not the final version and did not provide complete information for sessional GPs working in certain settings. The take-home amount will vary depending on the individual’s tax band.
Link to FAQs: Bonus Payment FAQs
Dr Nimish Shah reported that there had been concerns that sessional GPs would miss out on this payment, which had been reported back to GPC Wales for action. Further information was awaited on the award for primary care and sessional staff – the criteria for which are still being discussed by GPC Wales negotiators and Welsh Govt. Dr Shah was keen that greater input from sessional GPs be included in the discussions. Part of this issue is due to the way that locum GPs are engaged to work and there is no set mechanism through which all locum GPs can be identified in order to guarantee paying the bonus. Sessional GPs who are eligible for the payment are able to contact SSP to make a claim (details available via the FAQ link).
b.
Salaried GPs Completing Fee-Incurring Reports
Dr Bethan Roberts raised concerns that the model salaried GP contract includes wording that implies that practices can include non-GMS fee-incurring work in job plans but the practice can retain the associated fees. The concern relates to no mention of protected time within sessions for this work, or that salaried GPs could choose to undertake this extra work in their own time and retain the fee themselves. Dr Roberts felt that the relevant paragraph in the model contract needs to be revised to ensure that salaried GPs are adequately protected and for salaried GPs to be able to negotiate the extra time or extra fees for this work. Dr Peter Brooks advised that admin time is usually built into each session and therefore salaried GPs needed to ensure their time usage matched that in their contract. 
Dr Matthew Whitcombe was concerned that newly qualified/junior GPs may not have the confidence to negotiate the terms of their contract to include such things and felt that they would need to be empowered to insist on protected time etc.  Dr Nimish Shah agreed that it needed to be clear in the handbook and model contract. Dr Shah was due to attend a UK Sessionals meeting next week and would raise the issue at this meeting to be considered when the model contract is to be renegotiated.
Dr Shah also suggested that the LMC engage with vocational training schemes to promote contractual issues.
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	Any Other Business:
a.
Locum Hub Wales
Dr Avkash Jain asked whether GPs would be penalised if they forgot to enter the odd shift on the hub – would they still be insured if an issue arose in that practice from that date? Dr Nimish Shah answered that there was potential for penalisation if shifts were not entered. Legal and Risk had replied that it was unlikely to penalised GPs for the odd missed shift but there would be no way to prove this until a test case had arisen. Dr Shah had asked Legal and Risk to put this in writing, but if they do so it may not be as clear as expected as it would be in legal terms.
Questions were asked regarding the need to record shifts which were partner or salaried GPs cross covering their cluster for example and why it is each individual shift that is covered rather than the individual GP. Dr Shah responded that if cross-covering in a different practice to the usual employing practice, each shift would need to be logged. Each shift needs to be logged as the health board become the named party on every legal case rather than the individual GP.
Dr Bhupa Patel asked why questions were asked when entering shifts on what rates were charged. Dr Shah replied that this was voluntary information at the moment and was likely being used for future workforce planning – although at present Welsh Govt claim to have no plans to move to a fully salaried workforce.

Dr Avkash Jain was keen to hear what had been done with the information collected on the hub this far and what the plans were for the future. Dr Shah was unsure what, if any, action had been taken on the information collected.

Dr Bethan Roberts enquired on the need for nil returns if registered on the hub but not completing any shifts (e.g. if on maternity/paternity leave or sick leave). Dr Shah advised that Welsh Govt say this is for the protection of the individual in case they forget to input shifts then a flag will be raised. They may also assume that if a sessional is not recording any shifts then they will be available for work elsewhere. This issue has been raised at a Government level due to concerns that using the Hub may deter GPs from undertaking sessional work but no action has been taken so far by Welsh Govt to reverse this position. 
Dr Shah concluded by saying that the introduction of the hub had been difficult as there had been no GPC Wales input on this at all. Whilst there were many agencies involved in the running of the hub, it is ultimately controlled by Welsh Govt who would not allow any changes unless agreed by them. GPC Wales had asked for a stakeholder group to be established, but Welsh Govt has not yet agreed to this. 
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	Date of Next Meeting:
Tuesday 6 July 2021, 2pm, Zoom
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